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HISTORICAL PLAN CHANGES

	
	2015
	2014
	2013
	2012
	2011

	Medical
	· One Plan – Blue (HRA)
· Premiums increased for Blue plan
· UHC Choice PPO Network
· Quest Diagnostic No Longer a Preferred Lab
· Out of Pocket Maximum increased
	· Elimination of pre-existing limitations on all plans
· Deductible changes
Red - $750/$1,250
White - $1,250/$1,750
Blue - $2,500/$3,250
· Preferred Lab Updates
	· 4 tier coverage options
· ER non-emergent access fee
	Plan name changes
· Advantage  = Red
· Basic = White
· HRA = Blue
	· Satisfaction of a covered person’s members’ individual calendar year deductible will be applied to the Family Limit.  Once the Family Deductible has been satisfied, it will not apply for any other family member’s charges.
· For all plans, the in network benefit percentage payable for most services is Separate deductibles and out of pocket maximums for in and out of network care
· Out of network deductibles will be $250 more than the corresponding in-network deductible
· Added $500 individual/$1,000 family in network deductible and $750 individual/$1,250 family out of network deductible to the Advantage  Plan
· Out of network out of pocket maximums will be $2,000 more than the corresponding in network out of pocket maximums
· Family deductibles will be accumulative.  Covered expense incurred during any calendar year and applied toward 80%, out of network 60%
· Plan began accepting Credible Coverage to offset pre-existing conditions limitations clause
· Premiums for all plans increased

	HRA/RRA
	Non HRA/RRA Monthly Administration Fee
	Increase in HRA/RRA contribution for Employee to $625 and Employee + 1/more to $1,250
	
	Increase in HRA/RRA contribution for Employee + 1 or more to $1,000
	· Changed the Catastrophic Plan to HRA Plan with a $500 employer funded HRA account


	FSA
	
	
	Contribution Limits
	
	

	Prescription
	OptumRX
	
	
	
	Changed from Pharmacy Benefit Manager from CVS/Caremark to Restat
Changed RX copays





	
	2015
	2014
	2013
	2012
	2011

	Dental
	
	Changed to one plan
	Plan name changes
	
	

	Vision

	
	
	
	
	

	Teladoc
	
	Copay increased to $40
	Teladoc introduced with $38 copay
	
	

	Voluntary Benefits
	Satori No Longer Available
	American Fidelity introduced
	
	Satori (medical tourism) introduced
	

	Other
	
	Full-time rates are now for full-time and part-time 30 hour employees
	
	
	




· 2009 – 
Catastrophic Plan introduced - Same as Basic plan except deductible amounts:  $2,500 individual and $5,000 family
· 2007 – 
· Used Lawson for open enrollment
· Two Medical Plans
· Advantage - $0 deductible, 70% in-network, 50% out-of-network, out of pocket maximum:  $3,000 per individual & $5,000 per family
· Basic - $1,000 individual deductible, $2,100 family deductible, 80% in-network, $60% out-of-network, out of pocket maximum:  $3,000 per individual & $5,000 per family Used Lawson for open enrollment
· Two Dental Plans
· High Plan – $50 deductible per family member, calendar year maximum of $1,500, preventive 80% of reasonable and customary, 50% orthodontic benefit
· Low Plan – no annual deductible, calendar year maximum of $1,000, preventive 50% of reasonable and customer, no orthodontic benefit

